Andrew D. Roberts
It is many years since I said anything new about the colonial history of Zambia, so I was flattered to be invited to contribute to this collection as well as to the conference on which it is based. There seemed to be two ways in which I could try to be useful. I shall sketch the background to Northern Rhodesia in the 1950s, by way of providing a context for the research papers which follow. And along the way I shall take note of themes and topics which still call for study, despite the recent revival of interest in late-colonial Zambia.
Let us begin with the copper industry, which for a century has been so important a factor in Zambia's history. 1 We must recognise that it only began to prosper in 1949. During the last two years of World War II the mines were badly run down: existing workings were yielding diminishing grades of ore, and large-scale development was needed to gain access to ores of a quality which would -as in After nearly thirty years, large-scale, deep-level mining in Northern Rhodesia was beginning to pay off. By 1951 all four copper mines were paying dividends. Between 1945 and 1953 over £120 million were sent abroad from Northern Rhodesia in dividends, interest payments and profits; some of this was re-invested in the Copperbelt, though much was directed to mining and transport elsewhere. As for the Northern Rhodesia government, its share in the country's copper wealth was boosted by changes in company taxation, and by an agreement in 1949 with the British South Africa Company whereby the government took onefifth of the gross value of royalties paid to this company by the mine companies. Government revenue -roughly half of which came from the copper industryrose from £4.3 million in 1947 to £10 million in 1949 and £30 million in 1953. Even allowing for post-war inflation, this represents something like a five-fold increase.
If 1949 marked a milestone in the financial history of Northern Rhodesia, it was also a milestone in the history of industrial labour. For it was in that year that the legal basis of trade unions was firmly placed on a colour-blind footing. This was not to be taken for granted. To be sure, laws setting out the rights and duties of trade unions, and the regulation of industrial disputes, had by 1941 been
